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Abstract: Previous research on job attitudes has paid little attention to ethical climate, and studies on the internal mechanism
of the relationship between ethical climate and job attitudes are almost non-existent, especially for Chinese state-owned
enterprises. This paper aims to fill this gap by investigating the impact of ethical climate on job attitudes. Chinese
state-owned enterprises are an important part of the national economy and play a crucial role in China's economic system.
Therefore, conducting research on the ethical climate of Chinese state-owned enterprises is of great value and significance.
This paper conducts an in-depth exploration of this issue and improves the corresponding research. Based on a review of the
relevant literature on ethical climate and job attitudes, it explores the influence of ethical climate on job attitudes. A survey
was conducted with 556 valid samples from a state-owned CP company. Data were analyzed using SPSS 25.0 and Amos 26.0,
and the structural equation model was used to verify all the hypotheses of this paper. This article proposes corresponding
measures to improve the ethical atmosphere and enhance job attitudes in response to the actual situation of Chinese
state-owned enterprises.
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Fig. 1 research model
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41 BESHT

FHER 1 Al 5 M E & 1Y) Cronbach's o REIFF G 2K, HMAS & & HE A& 2 B/ CITC {ERF
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Wk 2 fin, gy BRI WAL KMO fIR{H K 0.917, KT 0.70, UL 1ZI4&E &
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Table 1 reliability analysis
AR LI CITC i E BRI Cronbach's o 18 Cronbach's o {8
ECQ1 0.743 0.830
ECQ2 0.695 0.841
KRG ECQ3 0.654 0.851 0.869
ECQ4 0.702 0.839
ECQ5 0.674 0.846
ECQ6 0.677 0.805
e ECQ7 0.702 0.794 0.845
ECQs8 0.596 0.838
ECQ9 0.751 0.772
ECQ10 0.856 0.887
ECQ11 0.746 0.910
H AR ECQ12 0.777 0.905 0.919
ECQ13 0.774 0.905
ECQ14 0.810 0.897
MSQ1 0.736 0.831
MSQ2 0.624 0.851
MSQ3 0.645 0.848
TAEW = 0.867
MSQ4 0.703 0.838
MSQ5 0.621 0.852
MSQ6 0.658 0.846
0CQ1 0.703 0.858
0CQ2 0.677 0.862
YR 0CQ3 0.678 0.862 0.881
0CQ4 0.713 0.856
0CQ5 0.644 0.867
0CQs6 0.719 0.855
2 2 YAWT Bartlett K%
Table 2 research Bartlett test
HORE 2 E Y Kaiser-Meyer-Olkin J& 0.917
EALRTT 13477.144
Bartlett (BRI E L df 861
Sig. 0.000
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Fig. 2 impact model of ethical climate on job attitude
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Table 3 Goodness of fit index of the impact model of ethical climate on job attitude

ZERR PR R giita AR 3 it 1) e
x2df TE 1-3 Z [A] L i A 2.488 &
AGFI KT 0.8, BRI 1 IE N 0.891 2
GFI KT0.8, BRI 1 RGN 0.910 2
TLI KT0.9, BRI 1RGN 0.938 2

NFI KT-0.8, BRI 1 RGN 0.911 2
CFI KT0.9, BRI 1RGN 0.944 2
RMSEA /NF0.08 0.052 2

M3 3 Al AR I SRR R, AT AT DA A2, AR AU S AR AR IA B ZR, ORI Y 45
BEAT 7T o
F 4 REFENRESENNBERY

Table 4 Path coefficient of ethical climate on job attitude

A FRUEAL IS R B FrifEiR T4 P
TAEWEE <-- Fe PRI 4 0.247 0.059 5.200 *kk
TEWERE <-- ) 74 5 0.384 0.063 7.548 *kk
TEWERE <-- ERNELE | -0.178 0.033 -4.277 *k
HAUR <-- T 0.275 0.052 5.373 *k
HAUR <-- ) 24 5 0.231 0.053 4.451 *kk
HAUR <-- ERNELE | -0.126 0.029 -2.845 0.004

7E: N=556 *f{3<0.05 **f{3£<0.01 ***{{3<0.001

W 4 B, VR BY 2 B 2 AR 3 FE AR AL 2% 42 R #0Ch 0.247 (1 {E=5.200, p=0.000<0.01) ,
Ui SR BRI AR R A B R s E R, RIOCHM A B s, TR b, %
R 5 H1-1 Bors

T D0 780 20 R ) T 3 B A L 42 R 800 0.384 (1 {E=7.548, p=0.000<0.01) , W HLII%
SR AR B A R E R E R, BRI B R IR =, TAR R Bl sy, Wik H1-2 B
M

) 20 S B 3 A 7 BT O bR AE AL R 42 R %0M-0.178 (t {1=-4.277, p=0.000<0.01) , i H] H Al
RGO AR S A B i mg sem Ve, BB AR SRRy, A = BRI, Mff s H1-3 B

AL
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