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Abstract: Under the realistic background of building core competitiveness in China's construction industry, this study
focuses on the mechanism of organizational culture, paternalistic leadership and work involvement on organizational
performance, aiming at deconstructing the reconstruction path of core competitiveness of traditional construction enterprises.
Given that the construction industry has long been plagued by structural contradictions such as labor-intensive production

mode, diminishing marginal benefit of human capital and low-end lock-in of industrial value chain, this study selects a
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regionally representative construction enterprise in Fujian Province as the research sample, adopts stratified random sampling
to obtain 216 valid questionnaire data, and uses SPSS 25.0 for empirical analysis. Specific methods include Cronbach's o
coefficient test, exploratory factor analysis (EFA) and hierarchical regression analysis (HRA). It is found that there are
differences in the characteristics of each dimension. For example, bureaucratic culture has the highest average score in
descriptive statistics of organizational culture, and authoritative leadership has the highest average score in paternalistic
leadership. In terms of correlation, organizational culture, paternalistic leadership and job engagement are highly significantly
positively correlated with organizational performance. However, the regression model has limited explanatory power to
organizational performance, suggesting that there may be other important influencing factors. Based on the above findings,
this study puts forward the following suggestions: construction enterprises should build an organizational culture that
encourages innovation and attaches importance to interpersonal communication; Leaders should adopt a paternalistic
leadership style that combines caring and authority. Enterprises should focus on stimulating employees' work involvement
and creating a positive working atmosphere; At the same time, enterprises should also strengthen staff training and learning,
improve the professional ability of employees, so as to comprehensively improve organizational performance and promote
the sustainable development of the construction industry.

Keywords: Organizational culture; Paternalistic leadership; Work commitment; Organizational performance
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Fig. 1 Patriarchal leadership triad structure
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Fig. 2 Research framework chart
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Table 2 Dimension reliability analysis table

FATHI FHETH Cronbach o. &

BRI 0.600

HAAL SCHERICAL 0.786
BIF A 0.802

AL S 0.808

FR AT {Z2840 T 0.833
AT A 0.816

TAERIR 0.840

TAER 0.778

LAREEA TAEAY 0.708
TAENRE 0.866

4 55 0.868

A &7 0.858
WEBER 0.823

RIE 0.830

3.2 R MRS AT

AW TSR X 216 A 2K, PRIASHETERITETT H RIE T 1 A 50 W H RS 5
MR, K, fE2U7E N AGEERNE L. ). ke BEEE. SRS, IRSGER.
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Table 3 Descriptive statistical table of respondents
X i 5t I WEL T 43 E. (%)
LS| 183 84.72%
' |
) 4 33 15.28%
A 30 & 50 23.15%
30-40 ¥ 75 34.72%
F i 41-50 % 70 32.41%
51-60 ¥ 17 7.87%
61 LA L 4 1.85%
mH R LT 59 27.31%
faiE HEEE ARHER 106 49.07%
it KLl E 51 23.61%
1EFCHR 5 178 82.41%
REAS £ [RIER 34 15.74%
IREER 7 4 1.85%
i 14 50 23.15%
1 2K 3 4F 57 26.39%
LA 3 E AR5 F 30 13.89%
5 Z A 10 30 13.89%
10 FEBL E 49 22.69%
i 14 20 9.26%
1 2K 3 4F 34 15.74%
RIMRS R 3 ERI 5 E 21 9.72%
5 Z A 10 32 14.81%
10 Ll E 109 50.46%
BT 136 62.96%
S -gill 27 12.50%
TR 10 4.63%
, N =tc 6 2.78%
il
FE SR 7 3.24%
TH 8 3.70%
HAth 19 8.80%
BB R 170 78.70%
RS 24 11.11%
55 TR U ZERY
S H 2 L 19 8.80%
A 3 1.39%
30 ABLF 19 8.80%
30-100 A 56 25.93%
NEIDN} 101-250 A 56 25.93%
251-500 A 35 16.20%
500 AL E 50 23.15%
R 4 WESH
Table 4 Dimension statistics
RN TR RBOE PR 2=
HAT 3.655 0.889
FERF 3.546 0.859
ER(EIN 3.671 0.789
HRGK 3.705 0.815
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Table 5 KMO and Bartlett test tables for organizational culture dimensions

KMO HUREdE Y % 0.805

AR5 1593.870
Bartlett (BRI 2 SNEE)E 153
P& 0.000

R 6 AL B 5 ZHRER

Table 6 Explanation table of total variance of organizational culture dimension

HIRRRHIEAE ST 07 A JHE A A 1 75 A
N TR JiEH 2
St FM () Bt TEAL B % Bt

kb Iyt (%)
1 5.636 31.311 31.311 5.636 31.311 31.311 3.242 18.014 18.014
2 2.276 12.643 43.954 2.276 12.643 43.954 2.702 15.013 33.026
3 1.722 9.566 53.521 1.722 9.566 53.521 2.625 14.581 47.608
4 1.074 5.965 59.485 1.074 5.965 59.485 2.138 11.878 59.485
5 0.958 5.325 64.810
6 0.903 5.015 69.825
7 0.829 4.606 74.431
8 0.727 4.036 78.468
9 0.652 3.621 82.089
10 0.551 3.060 85.149
11 0.500 2.778 87.928
12 0.460 2.554 90.481
13 0.422 2.342 92.823
14 0.300 1.665 94.488
15 0.280 1.558 96.045
16 0.271 1.505 97.551
17 0.237 1.318 98.869
18 0.204 1.131 100.000

TEH LA KT 1 KMO B4 0.805, Bartlett R4 72 758 A 1593.870, Xt Mif¥) P {54 0.000
<0.05. i, AU AAE A RE, EETHEE . ALK KMO 5
Bartlett £ & 25 R 40k 5 Fiar.

AHE TR FH B o HTIEAVE MR IR R I 1k 7 2 o B bridi b LLRE Al 7 22 2 1514
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1.000 fEVEREIFRME, ARik 1.000 BT L& F, RIDURFEAER T 1.000 15 s B A DR 35 A S o
AW FURFALER T 1.000 AR 2RI 4 10, RBURAEREAL 8y 59.485%. A ZSCAL M R 3R 20 Hr i) 2
JiZNEK 6 s

AT TR B K7 VA AT IR A e e, SRR Sr KT 0.5 IRERAE AR (A =

AAUCACRTT e % Ja (K DA 3R R R R 7 s
F® 7 ASUCMITE HER B H R AR

Table 7 Table of factors matrix after the rotation of organizational culture dimension

FSEN
B H

1 2 3 4
LATRLFT RG> I -0.044 0.643* 0.138 -0.105
2N FMREE S MR EE TS 0.130 0.737* 0.314 0.055
3T G AT S I AR AR 0.284 0.538* -0.086 0.378
4.3 T FIRAUH E B 0.093 -0.226 0.111 0.711*
5.4 N7rSE AR & P = E Bl -0.021 0.116 -0.073 0.817
6. AFHUE T VF 28 ik S vEN -0.091 0.396 -0.356 0.625
7T A L RMEATAT, FHE I 0.250 0.129 0.784* -0.013
8. AT LA MBS, A FISCRE R THSZHW S
. 0.144 0.386 0.702* 0.077
9. A i i L&A 0.298 0.187 0.800* -0.131
10. A W R E S TAT A0 A B 5 2 g B 0.202 0.627* 0.286 -0.043
1L AT 4R T8 5 LT MAAE 0.366 -0.125 0.146 0.487
12 AT BEBSZIFAIME . AR W 0.426 0.449 0.512* 0.111
13. A A E AR T2 (A A BRAs i 0.783* -0.098 0.114 0.204
1407 RCHEH ). B45ihE 0.655* 0.133 0.282 -0.022
15 AFEHEET 5L LTI M) 0.591* 0.372 0.269 -0.002
16.AFEMA THE EMHE. GlFHE 0.717* 0.019 0.223 0.173
17. 87 FERR R — AT 0.715* 0.324 0.080 -0.044
18. 4 A I LAEAE ARG 2 % 0.424 0.391 0.147 -0.263
H: ARERNEAHE<S, HE. *RRE RN E>0.5,
342 FKAHZ

FE G F M KMO {84 0.837, Bartlett R4S &+ /5 {4 1963.371, XiMf¥ P {54 0.000
<0.05. BAlIHt, SRAC A4S A T A A & S M kit , EA TR 0T« FK A SN KMO
5 Bartlett £ & 25 R a0k 8 fiiur.

AHF TR FH 2 B o M IEAE MR IR R ) 1k 75 o B bridi b LLRE il R 7 22 2 104 2
1.000 fENEE IARAE, Ri& 1.000 (T L& FE, BIDUAFAE(E KT 1.000 15 Aik B [ DR 2 A S )
A FOREE R T 1.000 (BRI 23k 4 T, RARAARREAR S 0 62.736% . 2K K240 S A4 1T K 2% 40 BT 1)
TR 9 BN,
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Table 8 KMO and Bartlett test tables for paternalistic leadership dimensions

KMO HUREIE VIPEE S

Bartlett FBRIEAE E

DT
H &
BV

0.837
1963.371
171
0.000

R 9 FRAVFWIE BT ZRHER

Table 9 Explanation table of total variance of paternalistic leadership dimension

PIAHEAE A SRS T J7 A R e B4~ g A
I - VEAEK) LA it VEAEE:) LA “ TIEH G 2 (%)
t (%> tt (%) tt
1 6.251 32.899 32.899 6.251 32.899 32.899 3.860 20.315 20.315
2 3.171 16.689 49.588 3.171 16.689 49.588 3.650 19.212 39.526
3 1.334 7.023 56.611 1.334 7.023 56.611 3.055 16.081 55.607
4 1.164 6.125 62.736 1.164 6.125 62.736 1.354 7.129 62.736
5 0.870 4.580 67.316
6 0.802 4.223 71.539
7 0.733 3.856 75.395
8 0.655 3.450 78.845
9 0.582 3.061 81.906
10 0.516 2.716 84.621
11 0.474 2.495 87.116
12 0.436 2.294 89.410
13 0.390 2.051 91.461
14 0.360 1.894 93.355
15 0.327 1.722 95.077
16 0.315 1.660 96.737
17 0.241 1.268 98.006
18 0.212 1.118 99.123
19 0.167 0.877 100.000

AT FUR Y e K5 ZE AT IR e e, AR S KT 0.5 IR B AR M T (K A 3K
XA QAT R T e % I PR R 3R AR T 10 s

R 10 KA S W ja B REFER

Table 10 Factor matrix table after paternalistic leadership dimension rotation

SN
73 H
1 2 3 4
1. 2 APRHERATTA A B U Zbn 0.168 0.535* 0.382 -0.055
2. AR T RARMER, 323054k -0.028 0.539* 0.581* -0.181
3. v A} AT BAT AR 8 A UK 0.175 0.328 0.518* -0.328
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B4R 10 FRAT P IER 5 FRERER

Continued Table 10 Factor matrix table after paternalistic leadership dimension rotation

SES
W H
1 2 3 4

4, FE AR, ARG S ERBAIE S B4
B 0.072 -0.057 0.791* -0.146
NP
5. AdE B AT EAE R ERE T E BT e 0.027 -0.178 0.808* 0.088
6. 453 TIE TARE H IS R, &2 RS K™ G

-0.007 0.144 0.605* -0.493
HEAT
7. AR B—YIFEYE T S E R G A R H AL -0.104 0.084 0.751* 0.202
8. TR NIERZHRN, A T H L H R I B 15t

0.565* 0.334 0.042 -0.166
HAE
9. MIRIRICRS H B, AR ISR ET

‘ ‘ i ‘ 0.718* 0.350 0.062 0.092

AR I AR SRR, IR SRS 772 3] U v e
10. SIS ASERIE R TR E IR 0.165 0.316 -0.014 0.815*
11, AF SRR ORI B 0.334 0.789* 0.036 0.169
12, ARG RKIE—FLO. BIFR 0.273 0.774* -0.105 0.188
13. AwFleHliEi IR EI L2 0.317 0.699* 0.117 0.086
14, NEVE TR AN RIG5E H 25l

0.568* 0.398 0.008 -0.190
Hifie
15. A= LLEAEN N 53 TH ST RIFIE S 0.629* 0.423 -0.047 0.038
16. KAl eiaHFEE B RE RIS SIIZE R

0.813* 0.168 -0.029 0.184
T
17. MR TAE BRI, AR s E i

\ 0.850* -0.071 0.174 0.126

RGN ER RS
18. AT T TERRE AP X A5 0.507* 0.506* -0.027 -0.167
19, FREFFUS MIHTT T 0.526* 0.484 -0.167 0.108

TE: ARFREEGRE<05, BIE. *FRHEARE>05.
3.4.3 THEHA

TAEBAMEH KMO {4 0.845, Bartlett kA4S € R 779 2672.070, X P {H25 0.000
<0.05. [Fth, TAEBAMEAFEMARE YR, EEHITEESM . TAERAMTKT KMO 5
Bartlett £ 7€ 45 R a3k 11 Fias.

AW TR BB TR E IR IR R 0 50 . 18 R M b v o LR AR RS 7 2 2 ik 3
1.000 {EAEEHIbRAE, RI& 1.000 BT L& FE, BIDURFAE(E KT 1.000 15 A3k B R R 25 A S )
AW FURAE(E R T 1.000 )R 235 5 11, SRARMMRRALS S B 67.013%. LAEH A THIEE 3 43 A 1) sk
Ji Z MR 12 iR
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Table 11 KMO and Bartlett calibration tables for work input dimensions

KMO Hukfd Uik &4 0.845
DT 2672.070
Bartlett FIERFAG & H 210
wEE 0.000
R 12 TAEBANE ST ZMER
Table 12 Explanatory table of total variance of work input dimension
HIGHRFIEE SEMC AT 5 A Ji€ e ey - J5 Al
FYEN R AR TIFEAG AR VR AR
=it R (%) Juuay St £ (%)
t t (%) 5d
1 8.637 41.127 41.127 8.637 41.127 41.127 3.845 18.308 18.308
2 2.004 9.541 50.668 2.004 9.541 50.668 3.285 15.642 33.950
3 1.219 5.805 56.472 1.219 5.805 56.472 2.766 13.173 47.123
4 1.132 5.390 61.863 1.132 5.390 61.863 2.238 10.657 57.779
5 1.082 5.150 67.013 1.082 5.150 67.013 1.939 9.233 67.013
6 0.894 4.257 71.270
7 0.779 3.707 74977
8 0.708 3.373 78.350
9 0.684 3.255 81.606
10 0.583 2.776 84.381
11 0.505 2.407 86.788
12 0.459 2.183 88.972
13 0.411 1.958 90.929
14 0.385 1.835 92.764
15 0.354 1.686 94.450
16 0.295 1.403 95.853
17 0.255 1.216 97.069
18 0.203 0.966 98.035
19 0.167 0.797 98.833
20 0.136 0.647 99.480
21 0.109 0.520 100.000
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R 13 TAEBAWTE R fF R RERR

Table 13 Factor matrix table after rotation of work input dimension

SES
W H
1 2 3 4 5
LRI TAES M@ S B A K 0.797* 0.299 0.089 0.255 0.069
2 AF R RAEE K AR E S F 0.795* 0.225 0.248 0.248 0.101
IR T 2RI FEIH M TAE 0.210 0.310 0.684* -0.020 0.077
4 W F NHEFA TAE 0.567* 0.033 0.356 -0.002 0.273
5. LRIETAERS, FRIAFETATIFIRIR 0.407 0.072 0.392 0.374 0.041
6. LAEW AL FRIRIG Bl mt 8% 0.562* 0.092 0.459 0.198 0.317
7. HEAF R, A IBIIN kA B TAE 0.160 0.226 0.179 0.794* -0.017
8. TARIBBIMER T LRy, 32 [FH
o -0.005 0.013 0.747* 0.248 0.103

oA S 2
9. ATWHEENER, TS InE
o 0.109 0.196 0.733* 0.239 0.004
B
10. FEN T AR E KIGSHETEATHE & 0.361 0.274 0.393 0.381 0.194
11, KRR A8 A =] BB R 19 S0 0.003 0.082 0.251 0.765* 0.265
12. FINAA T K TAEFE AT FE e 0.124 0.014 0.244 0.249 0.762*
13. iR OMFHE S AR M TIER R 0.451 0.455 0.033 0.392 0.132
14, WBRPIVEREEEA T I 0.545* 0.366 0.066 -0.069 0.439
15, HAEVESFREFERL, RIDE®E

0.750* 0.294 -0.036 -0.080 0.090
BRI AR
16. FRIN [F]A 7 il 2 (L R 24 75 (15 5) 0.213 0.614* 0.216 0.003 0.483
17, FRXT T Al SRR ) 8 2% IR B 0.250 0.420 -0.127 0.072 0.694*
18. A UA T NRM IR RZE, e

0.285 0.653* 0.293 0.373 0.173
YNGR wal
19. RIEZZ S5THEAH & AR LIELR

0.150 0.806* 0.409 0.081 -0.061
— B EHK
20. X T AR TR, IR 0.266 0.714* 0.105 0.185 0.263
21, FRNF AN T B AR G R B 0.448 0.543 0.000 0.203 0.074

T AREREEAME<S, BK. *RRFE R E>0.5.
3.4.4 ARG

AARGUEHMITH KMO {24 0.900, Bartlett kA4S 2 K5 {EH v 2238.836, XM P {E4 0.000
<0.05. [Flth, TAES NMITHAF & RS UM briE, E& A THEE T K EAXSFHE T KMO 5
Bartlett fi & 25 R U1 14 Jfios .
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Table 14 KMO and Bartlett test tables for organizational performance dimensions

KMO  BURE&E U1 4 0.900

AR5 2238.836
Bartlett (BRI 2 SNEE)E 120
P& 0.000

AR B TR SRR R T 1% o 76 T o BT biridi b ABE AR RE O 22 2 T 1L 3
1.000 YEAEE AR AE, AIE 1.000 (T LAEFE, BILLRFAEAE KT 1.000 1F ik B [A] 5 2R 1 JE 0
AT FURFIEE KT 1.000 (23 3 10, RBUNIEREAL 57 B0 66.561%. 21 ZAGUR0HA) i X 2 70 A A 5

JiZENEK 15 FioR .
R 15 ARGROTH ST ZRBER

Table 15 Explanatory table of total variance of organizational performance dimensions

WIURRHIEE ST 07 A JHE R AT 1 75 A
SN TR R4S, 2M TIEHY
&t EYANCTY St St EH (%)
tt tt (%) tt
1 7.901 49.380 49.380 7.901 49.380 49.380 3.684 23.026 23.026
2 1.568 9.802 59.182 1.568 9.802 59.182 3.683 23.022 46.047
3 1.181 7.378 66.561 1.181 7.378 66.561 3.282 20.513 66.561
4 0.963 6.017 72.578
5 0.778 4.860 77.438
6 0.553 3.458 80.895
7 0.489 3.057 83.952
8 0.471 2.947 86.899
9 0.391 2.444 89.343
10 0.348 2.177 91.520
1 0.293 1.832 93.352
12 0.289 1.803 95.155
13 0.222 1.385 96.540
14 0.210 1.315 97.854
15 0.176 1.097 98.951
16 0.168 1.049 100.000

AT FUR A e RT3 ZE AT IR e e, R R AT KT 0.5 IR R R R . 4
SR T e i O PR B AE R IR 16 I
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Table 16 Table of factors matrix after organizational performance dimension rotation

H i
1 2 3

1. AR AFEEST T E BRI R EF 0.725* 0.188 -0.075
2. NANEBSH BERKN BT 0.717* 0.202 0.368
3. A ERREA RIS R TE B 55 H b 0.453 0.399 0.533*
4. E ] DARRRIS B AR i A 0.373 0.462 0.621*
5. o3 A] Al LA R TRE R E LA E A 0.351 0.110 0.777*
6. 2 fE R ME T ISR % H E 0.012 0.190 0.855*
7. BN A AR IR S5 B 0.288 0.443 0.565*
8. N FEXS T2 MBS B 19 BRI 1) R B 0.300 0.491 0.364
9. AFAA RIFHAIER 0.322 0.623* 0.229
10. 2w f s AR e 2 7870 A 0.225 0.547* 0.559*
11, AT 01 L TAERCER 5 Rl = 0.117 0.800* 0.254
12. A EATEOL 5 ) B FUREAR 24 B 1 0.155 0.808* 0.175
13. AFH REF NG EEEAEZER RS, e TR 0.205 0.790* 0.089
14. N A E SRR BEEVIF I RAR, DL E 53 T TAE £ L RR
5 0.725* 0.188 -0.075
15. A e8RS LR AR A 55 I R3S A G TRAR, Dl i LE
Wiy 0.717* 0.202 0.368
16. Az L& BARTIAT Y B AR I 5% 7 i Bk ik 0.453 0.399 0.533*
i ARERRERAME<0S5, HK. *RRERAAGE>0.5.
3.5 [EIESHT

(1) AL H LRG0

TERFEA LT H GO FEman, SEH B, BES e N B AR &, A 8%
RAE MR AR ETIT 73 . MR REATHR 508, BHEHE R R3y 0435, XIEWHL M
R GRONYEEE PR B, S AGTRCE S (AR R R FE IR 43.5%. £ R KRG F XG0
PER® T, R EIES T, DURERGFRELRE, HAGRIELE. SihdRER, R2
fE5 0.308, ®IRERKKRGT HHLAGAM 4L EIRA, HARRE N 30.8%. TEHE TI/EHRA
SRS M R, DLTAESR AN E AR, GO RS & SR R b A SE R 504
s Rnl %1, RN 0.395, B LAEBEN 5 LG8 4 B2 TR UK AL, S ZR B g e L sy
39.5%., AL FEANT. TAERAR AL B m R, VLR 17,

ARG A R GRI B, B34 P {24 0.000<0.001, t 5 12.918, [HIHRH R
H9 0.662, FIPHL G H ARG 8] R IAA B W IEARDG . HIOAB SR TE R, x4
LG e R IE T R semT . ke, RSB0 TRAGA R SR . XK TR
LG E A4, 2 P {9 0.000<0.001, t1Ey 9.832, [HIVH &% RN 0.558, KIHF K
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AT S ARG 0 RN R E I IEA 5. IR B Al 8 B 1 S 2040 5 XUk B, 0oF
THLAGHA AR IE TR . B, AV EE N OB S X, o BB K K AU KA
FE TAER AR HZ G B3 70 #r b, B2EE P By 0.000<0.001, t1Ey 11.882, [HlJH 5% B1{EH N
0.630, K TAEBN S5 HLAGRC 7] R IR 22 1 IEAH G o X R AL A 53 T AR N Bl g
NG s, BAREE gk 18 fis.

F 17 PRBERNHRAGFRIHREZER

Table 17 Table of the relationship between factors and organizational performance

BTt R R 7 WEE R Bl B (1 R R
HEAA 0.662 0.438 0.435 0.427
FR AT 0.558 0.311 0.308 0.473
ER(EIN 0.630 0.398 0.395 0.442

*® 18 NABERMNARGEEEH TR

Table 18 Regression analysis table of different factors on organizational performance

HEC Rl H %75 F BEN
[l 5 30.485 1 30.485 166.863 0.000%**
B AH 39.097 214 0.183
Mt 69.582 215

FEKAG T TR H HhE B7 F TEM

[e] 5 21.652 1 21.652 96.674 0.000%**
B AH 47.929 214 0.224
Mt 69.582 215

TAEBN Rl H R Sy F B
[e] I 27.659 1 27.659 141.189 0.000%**
B8 41.923 214 0.196
Mt 69.582 215

e *FIR P<0.05, **FIR P<0.01, ***E/x P<0.001
4 BUREN

(D FEHLCAE, AR Z B &SR R TARE, HE R THRE, BRI AR
S MERE T, SO TR S I8 B XA IR A R BB R 7T, L — AN OBAT MR AR A
BT E B A A

(2) TEAIT MG b, A A0S 8 LB AR U 9 03 TR S — AN ST AT, BASKH A0 5 2850
(3% R 5EE S0 i T e, DLME R 3l 2 TR, A shab ik .

(3) FELTAERA L, MR FE R TR, BERNTERES, 18— RGN T/ERERNR R
TG, RIS THRGBAL, HS TAERSAME, MsRRRE PRI TR,

(4 FEHRGG b, A NVEER R TS 52, QiR A T % S I 3-45 B4 AR e
HEENVREST, FAA R R Z AEATES T
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5 e

AT LR BTV R, RS FEAMST . TAEBRN SHRGRE ) SR
PE, FEIBAGEEST. RS B KBS St ki T i g o i, ARAR BT AR
G TE S EE 4 5 B A3 T ST S5 10 10 R s

(1) &R

OFEHL A F, TERMARMEG T, BRSO T SRRSO S AR B SOk Ut fifid
PG o8 B e ELP A R s 4.101 O BLE B AL Sk B s BRI i i, 44
AT KMO {84 0.805>0.5, & & AT K 3, 04T )5 18 AN H A 4 I B8 i 24 M AHZ N B B3]
LRI AT SR X AUF A UAN T AE RN 7T, AR TR Gk I
W9 2 1 TEAH O

QOEFR KA T H, ERRIES T, PSS RAN T 4T T 528 3k U, fidts
THP 70 s HAPF S i aE 3.888 M IRAERUE AT it ERZ 5w, R
[ ¥ KMO {E°4 0.837>0.5, & &7 E, 74/5 19 A8 B 4 4e ek B8y 2 bnit B B, i &
TS HLIE . BUBCE B R T DY N 7T s R R T, A QA TR T A RS R IR
H A

OFE TAERA T, fERRIES I, TAEL AR T TAE@k . TR S TAE ARG,
HEIR PGS T (035 208 e v BB Sl 4.027 W IRAE TAE L3 Bl ERZESHTH, TIE
FAMHE KMO B 0.845>0.5, &G #HATIRZR, 705 21 N8 H B4 it Efran 4 o8 TR 5
B S5V FRES) . o, BT TAEEE & AT s 7EBIE 47771,
TAEBAN TR G8 R AR N 2 2 R IR AR K

OIEHRGR T, fERHRIES T, 27 HARX T % AT 5 R R = AT TR,
HEIR VLG T (P35 208 B v PS8 el 3.981 W IRAE & P i BT FEREAHTE, B
T ¥ KMO 185 0.900>0.5, & A TR &, /015 21 AN B B 480 58 i 44 A 4ll 30 45 11 25
ML R SHIEE . kI 45 5% 7 PUAS I TH

(2) & HTH 2 18] R AH A

FEHFA FEAMF . TEBRANSHRGH FRIR R, WEIES RIS R A ar LRI,
P KRG E TAEBRN =AW S5 H RGO = 5 AR R, H P
#1754 0.000<0.001. {H47 DA[I VA 434t AR B AR AR OC RECKTE , 31X =M TN - 2H 250 Ry T
IR R = Y AR RE 77, HEUCT RGO AL R )R 43.5%, FKK AT ARG
RSB ARE 710 30.8%, AR ARHZHZA G AU B AR RE 7178 39.5% o ixX BB I G L s m] DL s B ZH 215
oy FEAMFE TAERAN =AW AHHA SRR IR B R, (HrlaeE M HAGRES
SO SR TAEAE, X e BEAE AR AT AL . A AL AT TERAS
PR MR RRERNA TN R, FHAZ S FRAMT . TERA =MW IATHAS
ERRAIEEE -
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