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Abstract: Ethical leadership follows the moral principles of honesty, integrity, caring for employees, and maintaining the
team, which will inevitably have a significant impact on employees. However, research on the impact of ethical leadership on
job attitudes, especially the selection of distributive fairness as a moderating variable, is still rare, especially empirical
research on Chinese state-owned enterprises is even rarer. In today's increasingly evident lack of business ethics, conducting
research on Chinese state-owned enterprises is of great value and significance. This article delves into this issue and improves
the corresponding research. Based on a review of relevant literature on ethical leadership, job attitudes, and fair distribution,
it explores the impact of ethical leadership on job attitudes under the moderating effect of fair distribution. 556 valid samples
from CP company were selected for the survey. Using SPSS 25.0 and Amos 26.0 to analyze the data, all hypotheses in this
article were validated.
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Table 3 The moderating role of justice in the relationship between ethical leadership and job satisfaction
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Fig. 2 The moderating effect of distributive justice in the relationship between ethical leadership and organizational

commitment
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Table 4 The moderating role of distributive justice in the relationship between ethical leadership and organizational

commitment
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Fig. 3 The moderating effect of distributive justice in the relationship between ethical leadership and organizational

commitment
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