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The Management Logic and Practical Pathways of Dynamic
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Abstract: In college tennis elective courses, students’ technical proficiency varies widely, and the traditional uniform
instruction model faces managerial dilemmas of insufficient teaching effectiveness. This paper adopts a management
perspective, conceptualizing the teaching process as an organizational management process of resource allocation and
incentive design. Grounded in self-determination theory, it systematically examines three dilemmas in college tennis teaching
management: goal mismatch, incentive failure, and boundary ambiguity. On this basis, a four-component dynamic
differentiated instruction management scheme is constructed—diagnostic grouping, dynamic adjustment, task matching, and
flexible assessment—and its intrinsic mechanism for activating learning engagement is explained through three pathways:
competence, autonomy, and relatedness. The study argues that the essence of dynamic differentiated instruction is not an
adjustment of teaching methods, but a transformation of teaching management logic—from “uniform standards” to
“precision matching.” This management logic offers a broadly applicable reference for physical education courses in higher
education where students’ foundational differences are substantial.
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Table 1 Hierarchical Design of the Dynamic Differentiated Instruction Scheme
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