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Research on the Innovation of New-quality Talents Training Mode
for Economic Statistics in the Digital Intelligence Era

Yue Liu!"*
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Abstract: In the digital intelligence era featuring the rapid development of big data and artificial intelligence, data elements
have become the core engine of economic growth, and the talent cultivation of economic statistics specialty is confronted
with significant demands for transformation. The current traditional training model has prominent problems such as lagging
target positioning, rigid curriculum system, weak practical teaching, and single assessment method, which is difficult to meet
the demand for interdisciplinary and innovative statistical talents in the digital economy. Based on the development
requirements of the digital intelligence era, this paper systematically analyzes the existing problems and causes in talent
cultivation, and constructs a new talent training model from four dimensions: training objectives, curriculum system, training
methods, and assessment mechanism, so as to provide references for the teaching reform and high-quality development of
economic statistics specialty in colleges and universities.
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Fig.1 Three-tier Competency Framework for New-quality Talents
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Table 1 Modular Curriculum Matrix of Economic Statistics
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