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Optimizing Online Training Models for Key Personnel in Military
Vocational Education
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Abstract: Military vocational education, as an important support of the new military talent training system of "military
academy education, military training practice, and military vocational education", plays an important role in strengthening the
ability of relevant personnel. With the rapid development of information technology, online training has gradually become an
important part of military vocational education. In view of the shortcomings of the traditional training mode, such as high
training cost, inflexible training time, discontinuity of training mode, and low utilization of teaching resources, this paper
innovatively puts forward the five in one whole process refined online backbone training organization and management mode,
constructs the organizational structure covering curriculum design, teacher management, teaching management, student
management, evaluation and assessment, effectively improves the pertinence and effectiveness of training, and forms a full-
time and all domain ubiquitous learning mode. According to the characteristics of the backbone training of military vocational
education, this paper further puts forward suggestions on the optimization of online training organization and management, so
as to provide theoretical support and practical reference for the modernization of military vocational education.
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Fig. 1 Integrated Five-Dimensional, End-to-End Precision Management Model for Online Core Training
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