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Abstract: Against the backdrop of higher education's intrinsic development, the sense of academic value serves as the key to addressing
student motivation deficits and driving educational reform. This study employs structural equation modelling to construct an integrated
influence model of university students’ academic value perception. Analysis reveals that learning social responsibility, academic
achievement value, academic self-efficacy, social support, and self-regulated learning strategies directly and positively predict academic
value perception; concurrently, certain variables exert indirect influences upon it. The study reveals a responsibility-achievement-self
synergistic shaping mechanism for academic sense of value. Based on this, it proposes reform insights including establishing a socially
connected educational system, refining support and efficacy-enhancing cyclical services, and returning to meaning-oriented strategy
guidance. These findings provide empirical evidence and practical guidance for enhancing talent cultivation quality.
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