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Research on the Cultivation Path of Management
""Double-Strong"* Talents for the Guangdong-Hong Kong-Macao
Greater Bay Area in the Digital and Intelligent Era

Qixian Wu', Tangyun Zhang', Lianghua Zhu®"
1. Management College, Wuzhou University, 543002, China
2. Personnel Office, Wuzhou University, 543002, China

Abstract: With the implementation of the national strategy for the construction of the Guangdong-Hong Kong-Macao
Greater Bay Area and the arrival of the global digital and intelligent wave, the demand for management "double-strong"
talents who are proficient in both modern management theory and digital and intelligent technology application, and who
possess both excellent practical ability and outstanding innovative spirit is unprecedentedly urgent. Based on the background
of the digital and intelligent era, this article deeply analyzes the opportunities and challenges faced by the cultivation of
management "double-strong" talents in the Guangdong-Hong Kong-Macao Greater Bay Area, and proposes that a new path
for the cultivation of management "double-strong" talents in the Guangdong-Hong Kong-Macao Greater Bay Area should be
systematically constructed from five dimensions: establishing a new positioning of "creating double-strong" talent cultivation,
creating a new system of "one core and two wings" curriculum modules, constructing a new ecosystem of “project-led"
practical teaching, building a new team of "two-way flow" teaching staff, and establishing a new mechanism of "continuous
improvement™ multi-party collaboration.
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Fig. 1 the Cultivation Path of Management ""Double-Strong" Talents for the Guangdong-Hong Kong-Macao Greater
Bay Area in the Digital and Intelligent Era
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