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Abstract: In the era of digital economy, the rapid development of digital technology poses new challenges to traditional
business education, demanding a systematic reconstruction of the business talent cultivation model. This paper analyzes the
impact of the digital technology revolution on business education and points out the lagging problems in traditional business
education in terms of curriculum system, faculty structure, and industry-education integration. Based on this, it reconstructs
the cultivation goals of business talents in the digital age from four dimensions: value guidance, knowledge structure, ability
and quality, and lifelong development. It also proposes implementation paths such as the integration of business + technology
courses, scenario-based + project-based teaching innovation, the construction of a school-enterprise community of shared
destiny, a five-education integration digital ability framework, and dual appointment + training faculty optimization. The
research shows that the digital transformation of business education requires the collaboration of universities, enterprises, and
the government. Through measures such as disciplinary integration, practice strengthening, and evaluation reform, it aims to
cultivate new business talents with a sense of patriotism, digital literacy, and innovation ability, providing support for the
development of the digital economy.
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Table 1 Four Dimensions of Restructuring Business Talent Training Objectives in the Digital Era
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Table 2 Seven Pathways and Key Implementation Points for Cultivating New Business Talents
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